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My job at Vitra



1als Uber Vitra Magazin

vitra. Nachhaltigkeit Geschichte Designprozess Jobs & Karriere  Vitra Campus

Vitra Campus

Das einzigartige Ensemble zeitgendssischer Architektur auf dem Vitra Campus

vereint Produktionsstétte, Museen, Architektur und Inspiration for lhr Zuhause.

Viel Freude bei lhrem Besuch.

N



Umbrella House Place Jean Prouvé Art Basel Woche 2022 Colour Rush!

13. Juni 2022 202 13. Juni 2022 23. Mai 2022

g ﬁﬁh‘fﬂi iﬂ/& ram&i

7 vy Tanbien
T
S
Barragan Gallery Frihling entlang der «24 Stops» Das Lounge Chair Atelier wurde Winter Village
20. Mai 2022 28. April 2022 neugestaltet 12. November 2021

17. Januar 2022
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Handelsblatt Finance

Handelsblatt

@MEINENEWS HOME POLITIK UNTERNEHMEN TECHNOLOGIE FINANZEN MOBILITAT KARRIERE ARTS & STYLE MEINUNG VIDEO SERVICE
Deutschland Konjunktur International Okonomische Bildung

Handelsblatt > Politik > International > HKrieg, Inflation, Rezession: Wie schlimm wird die Krise fir die Weltwirtschaft? Suchbegriff, WKN, ISIN Q

ZUKUNFT DER GLOBALISIERUNG

Der perfekte Sturm - Wie schlimm wird
die Krise fur die Weltwirtschaft?

Krieg, Inflation und Rezessionsangst: Die Weltwirtschaft ist
so fragil wie seit der Finanzkrise nicht mehr. Das sind die
sieben grofiten Risiken - und was jetzt getan werden kann.

27.05.2022 - 04:00 Uhr = 1 Kommentar * 10 x geteilt




= GPIEGEL Wirtschaft

Deutschland und das Ende der Globalisierung

Jetzt geht es um unseren Wohlstand

Weltweit schrumpft die Zahl der Demokratien, autokratische Lander melden mehr Patente
an als der gesamte Westen: Eine vdllig neue Ara ist angebrochen. Das hat dramatische
Folgen - flr unsere Arbeit, unser Geld, unser Leben.

Von Thomas Schulz, Martin Knobbe, Martin Hesse, Simon Book, Simon Hage, Georg Fahrion, Michael Sauga
und Gerald Traufetter

25.06.2022,16.47 Uhr « aus DER SPIEGEL 26/2022

Artikel zum Horen ¢ 38 Min @ Abspielen



Die Pioniere unserer Zeit habenimmer eines
gemeinsam. Zum einen investierensieinihre
eigene Zukunft viel Energie. Energie in Formvon
Zeitund Geld. Zum anderen sind sie nicht auf
der Suche nach neuen ldeen sondern-was die
wehnigsten wissen -nach neuen Problemen.



Signale
verstehen



Who chooses the work model: the company or the employee? If the company makes all
prescriptive decisions, how might this lack of choice affect talent retention2 Who within the
company can most effectively benefit from virtual work? Who will benefit most from working
alongside their colleagues and managers at the office?

WHO

HOW

How do workplaces advance company
objectives, promote in-person collaboration
and help build culture?2 How do employees
relate fo their workplace?

WHERE WHAT

Where do employees need to be to What types of work and work styles exist within

effectively do their work2 Which online the organization, and what balance of in-office
and physical forms of collaboration are time do employees require to do their work

the most efficient and effective, both for effectively2 What is the organization’s culture?

teams and individuals? What is the dominant management style?



Figure 1. The zoom out/zoom in strategy approach

—- ZOOM iNn

Mobilize
resources to
take action *

C. Define D. Mobilize
Identify two to Ensure there is a
three initiatives critical mass of
(no more) that resources aligned
have the against the key
greatest potential initiatives and that
to accelerate your clear measures
path toward of success are
that long-term established

destination aover
the next six to
12 months

Source: Deloitte analysis. Deloitte Insights | deloitte.com/insights






Stell Dir vor wir haben
das Jahr 2032!

Wierelevantistdas
was Du heute tust in zehn
Jahrenvon heute ?




Figure 1. The zoom out/zoom in strategy approach

Envision
® the future

A. Envision
Synthesize a
shared view of
the long-term
(10-20 years)
direction of
your industry

Source: Deloitte analysis.

Zoom OuUt - ZoOM in

Mobilize
resources to
take action *

B. Focus
Determine what
your business
needs to look
like to succeed
in the future,
specifying where
to play and how
to win

C. Define D. Mobilize
Identify two to Ensure there is a
three initiatives critical mass of
(no more) that resources aligned
have the against the key
greatest potential initiatives and that
to accelerate your clear measures
path toward of success are
that long-term established

destination aover
the next six to
12 months

Deloitte Insights | deloitte.com/insights



F+ PODCASTS BLOGS THEMEN TICKER ARCHIV ~ STELLENMARKT t-'é'.-PRi:)DUl'(TE Vv NEWSLETTER O\ ®
Wirtschaft > Unternehmen > Rugenwalder Muhle verkauft mehr Veggie als Fleisch

Sranffurter Allgemeine

ZEITUNG @ FAZ.NET

() Ukraine Politik Wirtschaft Finanzen Feuilleton Karriere Sport  Gesellschaft  Stil  Rhein-Main  Technik ~ Wisser > m

FLEISCHALTERNATIVEN

Rugenwalder Miihle verkauft erstmals
mehr Vegetarisches als Fleisch

VON STEFANIE DIEMAND - AKTUALISIERT AM 02.05.2022 - 16:48

Das erste Mal liegt der Absatz des veganen und vegetarischen Segments vorne.

Auch die Pléne fiir die Zukunft zeigen, wohin der Trend geht.

[l MerkeN  Srss |[d22 | 31| «$ Enn(\)zmm.
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FORYOU THEDAILYEDITION UKRAINE

HOME / @GIELGEN / RAPHAEL 'S FLIPBOARD

ra—

- <
Magazine

RAPHAEL S FLIPBO

Raphael has spent most of his profe$70nal life working on making'theloffice w
environment a better place. His curiosity for architecture, tech Iogygand social

nected ti

change in the context of working environments is his fuel - aI ays Col
the question of how%\e global working world is changing and what impact it h
on existing business models. Another interest field is the “Neo ecology"”. How

this evolution change our economic system? Alw on a journey to discover how

tomorrow’s work place...

Curated by

‘&} ) Raphael

¢ Y

8,726 Viewers « 88,428 Pageflips « 949 Followers . 3,371 Stories









1

Was ware, wenn
sich virtuelle Meet-
ings real anfiihlen
wiirden?

2

Was ware, wenn
Nachhaltigkeit ein
zentraler Bezugs-
unkt inunserem
nken wére?

3

Was wére, wenn
die groBen Akteure
der Finanzindustrie
schrittweise ihr
Angebotund En-
a?ement fiir nach-
altige Finanzen
ausbauen wiirden?

4

Was ware, wenn
Unternehmendie
intellektuelle, sozio-
okonomische und
demografische Viel-
falt der Gesellschaft
durch sinkende geo-
grafische Zwange
und eine vielféltigere
Belegschaft ver-
bessernkoénnten?

S

Was wire, wenndie

allgemeine Beschleu-

nigung des Wandels

die Art und Weise, wie

wir produzierenund
mit unseren Kunden
kommunizieren,
verdndern wiirde?

6

Was wire, wenn

das Metaverse

dazu filhren wiirde,
dass Menschendie
Hilfte ihres Tages
ineinem Ar/VR-
Headset verbringen?

7

Was wiére, wenn wir
die Monetarisierung
von VRund AR wie
das Metaverse durch
dieLinseunserer Er-
fahrungenund nicht
der Technologie be-
werten wiirden?

8

Was wiére, wenn wir
die menschliche An-
passungsfahigkeit
nutzenkénnten,um
unsere Arbeitskrafte
umzuschulenund
weiterzubilden,um
Menschund Techno-
logie gleichzeitigzu
verbessern?

9

Was wire, wenn
der Erfolg eine Be-
schéftigung mit
Technologien erfor-
derte,um nachhal-
tige Lésungen und
Veranderungen

zu ermdglichen?

10

Was wiire, wenn neue

Datenquellen einen
noch nie dagewese-
nen Einblick indie
sich abzeichnenden
Beschaftigungs-
mdglichkeiten geben
und ein genaues Ver-
standnis der benétig-
ten Qualifikationen
vermitteln kénnten?

11

Was wire, wenn
kognitive Geb&dude-
I6sungen die Még-
lichkeit boten,den
Energieverbrauch
besser zu verwalten,
die Betriebskosten
zu senken, die Raum-
nutzung zu optimie-
renunddie Planung
und Verwaltung von
Immobilien zu ver-
einfachen?

12

Was ware, wenn
Arbeitsplitze, die
eine nachhaltige
Lebensweise for-
dern, im Mittelpunkt
des 21. Jahrhunderts
stehen wiirden?

13

Was ware, wenn
Remote Work, fort-
schreitende Auto-
matisierung und
E-Commerce dazu
filhren wiirden, dass
sich bis 2032 mehr
als 100 Millionen
Arbeitnehmer einen
anderen Beruf
suchen miissten?

14

Was wire, wenn die
brillantesten Innovati-
onenirrelevant wéren,
weil wir nicht qualifi-
ziert genug waren, sie
zunutzen?

15

Was ware, wenn
Innovation zur Norm
und Lernen zu einem
wesentlichen Be-
standteil unseres
Arbeitsalltags wird?

16

Was wére, wenn wir
unseren Beta-Zu-
stand nie verlassen
wiirden?

17

Was ware, wenn
kiinstliche Intelligenz
die Fiihrungiiberneh-
men wiirde und Sie
sichendlichvonder
Denkweise der Effizi-
enz, Optimierung und
Skalierbarkeitlosen
kénnten?

18

Was ware, wenn Kre-
ative und Rebellen
(nicht Manager) lhr
Unternehmeniiber-
nehmen wiirden?

19

Was wére, wenndie
Zunahme von Free-
lancerndie Unterneh-
men zwingen wiirde,
die Artund Weise zu
andern, wie sie mit
Menschenumgehen,
die traditionell nicht
zuihrem Unterneh-
men gehdren?

20

Was wiére, wenn
Technologie, Mensch
und Raumimmerin
Bewegung wéren?

21

Was wiére, wenn

wir eine kiinstliche
technische Welt
geschaffen hitten,
dieuns ungeahnten
Wohistand bringt,
uns aber zunehmend
ihren Zwangen unter-
wirft?

22

Was wére, wenn wir
branchentibergrei-
fend arbeiten wiirden,
um Menschen mit
den Fahigkeiten aus-
zustatten, die sie in
einer zunehmend
unsicheren Zukunft
bendtigen wiirden?

23

Was wiére, wenndie
Ziele fiir den Arbeits-
platz von morgen
dreifach wiren: alle
Talente zu halten,
auszubildenund zu
rekrutieren, indem
man einen Arbeits-
platz entwickelt, der
es ihnen ermdglicht,
relevant zu bleiben?

24

Was wére, wenn die
heutige Wirtschaft
durch einen sténdigen
Optimierungsprozess
angetrieben wiirde?

25

Was wiére, wenn sich
die Welt um uns her-
umin eine einheitliche
cloudbasierte Umge-
bung verwandein

wiirde, die jedes Gerat
in eine kognitive Ma-
schine verwandelt?

26

Was wére, wenn die
Idee,immer besser
werden zu miissen,
verschwindenwiirde?

27

Was ware, wenn
technologische Inno-
vationen einzigartige
menschliche Quali-
taten wie emotionale
Intelligenz, kreative
Problemlésung und
kulturiibergreifende
Zusammenarbeit
ersetzen wiirden?

28

Was ware, wenn
Arbeitsplatze, die
eine nachhaltige
Lebensweise for-
dern, im Mittelpunkt
des 21. Jahrhunderts
stehenwiirden?

29

Was wire, wenn bio-
philes Design einen
Weg bote, iiber den
Platz des Menschen
inder Naturund den
Platz der Naturin
der menschlichen
Gesellschaft auf
gleicher Ebene nach-
zudenken?

30

Was wire, wenn eine
zunehmend gesunde
Lebenserwartung

die Artund Weise, wie
wirlebenund arbeiten,
verdndern wiirde?

31

Was wire, wennder
Campus oder der
Hauptsitz zu einem
Gravitationszentrum
fiir neue flexible, viel-
seitige und urbane
Gemeinschafts-
strukturen wiirde?

32

Was ware, wenn
Raume die Fahigkeit
héatten, Traditionen,
Werte, Mythenund
Symbole, die inUnter-
nehmensgemein-
schafteniiblich sind,
zuverankern?

33

Was wire, wenn

es hie eine endgiiltige
Version lhres Arbeits-
bereichs gabe und
alle lhre Werkzeuge
Betaversionen waren?

34

Was ware, wenn
die Grammatik der
Arbeitsraume den
Menschen helfen
wiirde, zu lernen,
zu verstehenund
das Bewusstseinzu
scharfen, das fiir
die Neuerfindung
desUnternehmens
erforderlichist?



Raphael Gielgen - sie
\ Trendscout Future of Work Life & Learn bei Vitra
® 3Tage - ®

Hier ist die Deutsche Variante des neues WHAT IF. . . ?
Poster fur Euch zum Download. Ihr findet drei
Farbvarianten zu Auswahl und das Poster hat die GroBe
DIN A1. Am besten direkt beim Copy Shop um die Ecke
ausdrucken lassen und "an die Wand Nageln". Das neue
WORK PANORAMA 2022 erscheint in Kiirze. Beste
GriiBe Raphael #zukunftpersonal #zukunftderarbeit
#whatif

WHAT
IF(..)?

U 284 22 Kommentare - 12 geteilte Beitrdge
] ® o 1
Gefallt mir Kommentar Teilen Senden

31.509 Ansichten |hres Beitrags

Reaktionen

ERGERP -



Blicken wir ein paar
Jahre zuruck.




2010er

Zurzeit sind zwei neve Firmenzentralen die grossen Projekte der néheren Zukunft. In den Entwrfen
von Norman Foster fur Apple und Frank Gehry fir Facebook spiegeln sich Selbstverstindnis und
Arbeitsphilosophie der beiden Weltmarken. Der wie ein im Urwald gelandetes Ufo anmutende Ring,
den Foster in einem griinen Quadrat aus Natur plant, ist eine Reflexion der perfekten Formensprache
des Konzerns: hermetisch glatte Technik wird eingebettet in das organische System eines Waldes.
Mit Frank Gehrys gigantischem Campuspark fur Facebook erfullt sich Mark Zuckerberg den Traum

von einer eigenen Universitat. Das grésste Geb&ude fasst mehr als 10.000 Menschen unter einem
(fomicpncd d Arbeitspl

Dach zusammen, es gibt vollbepflanzte Dachgérten, eine
unter Baumen,
Ein Architekturmo

Compus unter dem konzentrierten Blick von Bauherr Mark Zuckerberg (link

studio von Frank Gehry (rechts) wachst der facebook

MORKSPIRIT 13 / BOROGESCHICHTE 6 UITRA / SUPERLATIVE BAUTEN
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Was haben wir
eigentlich erledigt?







Woran arbeiten wir
in der Zukunft?




Leap
by McKinsey

2021 global report: The state
ot new-business building

Business leaders predict that by 2026, half of their revenues will come from products,
services, or businesses that haven't yet been created. Here’s how new-business building
can help bridge that gap through sustainable, inclusive growth.



2021 global report: The state of new-business building

Why building new
businesses is becoming
more urgent

New urgency. Companies are more likely
now than in previous years to concentrate
on building new businesses. More than
one-fifth of surveyed business leaders
name building new businesses as their
companies’ top strategic priority, and bb
percent consider it a top three priority—
nearly double the share who said it was
such a high priority for their companies
between 2018 and 2020. CEOs are now
twice as likely to say it's the top priority
than they were in previous years.['! This
new urgency is a global phenomenon: a
majority of leaders in every region say the

topic is a top three priority.

<

Share

Print

= +

Download

The share of executives viewing business building as a top three priority
has nearly doubled in recent years.

Importance of building

new businesses at
respondents’ organizations,’'
% of respondents (n = 1,178)

'Figures may not sum to 100%, because of rounding.

McKinsey
& Company

2018-20 Currently

The top priority

g

Atop 3 priority [l

Atop 6 priority 94

A top 10 priority 18

Not a top 10 priority | 20

Don't know 3

55%

of companies
currently rank
new business
building as a
top 3 priority

[

Save



Der Aufbau der,,Markte von
morgen“ist die Grundlage fiir unser
Wirtschaftswachstum bei gleich-
zeitiger Erfullung der Bedurfnisse
von Gesellschaft und Umwelt.



McKinsey
& Company

Deutschland 2030: Kreative
Erneuerung

23. Juni 2021 | Analyse



FIGURE 1 | Twenty new markets with the potential to transform our economies
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Safeguarding planetary
boundaries

— Electric vehicles

— Greenhouse gas allowances

- Hydrogen

— Plastics recycling

— Reforestation services

— Water rights and quality credits

&)

Empowering and
protecting people

— Broad-spectrum antivirals

- Care

- Data

- Digital financial services

— EdTech and reskilling services

— Hyperloop-based transport services
— New antibiotics

— Precision medicine and orphan dugs

—  Skills capital
— Unemployment insurance

Advancing
knowledge

— Attificial intelligence
Genes & DNA sequences
Satellite services

Space flights

Markets of Tomorrow: Pathways to a New Economy



UrBAN
REDEVELOPMENT
AUTHORITY

To make Singapore a great city to live, work and play Who We Are v Planning v Property v CarParks v Guidelines v Land Sales v GetlInvolved v Resources v Q

SOLAR PANELS

Supporting a Varied Economic Ecosystem
i New types of buildings and spaces can enhance our workspace. For
» AD QUARTER ' instance, in future, a building can be designed with clean
3 pr—— ' = manufacturing on the lower levels and co-working spaces on the

T T ORI mid-floors, which create a buffer for residences on the upper levels.

- —L_ This “vertical zoning” concept can enable integration of many

ARED 0 3

— -WOR activities in a single development and save land.




Mit wem arbeiten
wir in der Zukunft
zusammen?




Fu R T u N E RANKINGS v MAGAZINE  NEWSLETTERS  PODCASTS MORE v SEARCH SIGN IN Subscribe Now

MAGAZINE - THE CONVERSATION

Airbnb’s CEO: More than 1 million people have visited

our job page since announcing permanent ‘work from
anywhere’ policy v

BY MICHAL LEV-RAM
May 29, 2022 4:00 PM GMT+2




Sonntag, 19. Juni 2022 Newsletter Podcasts Club  ePaper Archiv  Shop Jobs Inside W3 v showroom.frankfurt@vitra.co...

Handelsblatt Finance

Handelsblatt

@MEINENEWS HOME POLITIK UNTERNEHMEN TECHNOLOGIE FINANZEN MOBILITAT KARRIERE ARTS & STYLE MEINUNG VIDEO SERVICE
Deutschland  Konjunktur International Okonomische Bildung

Handelsblatt > Politik > Deutschland > Halbe Fachkrafte: Was Unternehmen gegen den Fachkraftemangel tun Suchbegriff, WKN, ISIN Q

FACHKRAFTEMANGEL

Firmen nehmen gern auch ,halbe
Fachkrafte“

Eine Auswertung von 860.000 Stellenanzeigen zeigt: Viele
Unternehmen suchen nicht langer den Allround-Profi,
sondern auch Fachkrafte mit Teilqualifikationen.

@ Barbara Gillmann



FIGURE 22

A/ Increasing demand

Data Analysts and Scientists

Al and Machine Learning Specialists

Big Data Specialists

Digital Marketing and Strategy Specialists
Process Automation Specialists

Business Development Professionals
Digital Transformation Specialists
Information Security Analysts

Software and Applications Developers
Internet of Things Specialists

Project Managers

Business Services and Administration Managers
Database and Network Professionals
Robotics Engineers

Strategic Advisors

Management and Organization Analysts
FinTech Engineers

Mechanics and Machinery Repairers
Organizational Development Specialists

Risk Management Specialists

Top 20 job roles in increasing and decreasing demand across industries

N  Decreasing demand

Data Entry Clerks

Administrative and Executive Secretaries
Accounting, Bookkeeping and Payroll Clerks
Accountants and Auditors

Assembly and Factory Workers

Business Services and Administration Managers
Client Information and Customer Service Workers
General and Operations Managers

Mechanics and Machinery Repairers
Material-Recording and Stock-Keeping Clerks
Financial Analysts

Postal Service Glerks

Sales Rep., Wholesale and Manuf., Tech. and Sci.Products

Relationship Managers

Bank Tellers and Related Clerks

Door-To-Door Sales, News and Street Vendors
Electronics and Telecoms Installers and Repairers
Human Resources Specialists

Training and Development Specialists

Construction Laborers



~Die Gegenwartist so grof3 geworden,
dass sie keinen Platz flir die Zukunft
mehr lasst.”

- Ludwig Engel



WORLD

ECFG) ';%ﬂ'c Platforms Reports Events About @ English v TopLink

Hundreds of millions of workers need
reskilling. Where do we start?




Abbildung 3

Kreative Erneuerung unseres Erfolgsmodells von werthaltigem Wachstum:
6 Handlungsfelder sind von zentraler Bedeutung

_‘;*" -
° 9y

Spitzenindustrie Mittelstand Grindungen 2
Transformation Vom Rroduktspezialisten »scaled from Europe® _
in wachstumsstarke zum Okosystemspieler BIP'-Effekt, im
Felder Durchschnitt bis

2030, in Prozent

Investitionen in Technologiefiihrerschaft

Transformation in die Zukunft der Arbeit — Wandel von 10,5 Mio. Jobs organisieren

Staat als ergebnisorientierter Partner

1 BIP pro Kopf; zu Grunde liegende Wachstumsentwicklung bis 2030 basierend auf dem COVID-19-Szenario A2 von McKinsey in Kooperation

mit Oxford Economics



Companies
Interaction Matters More
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S ENGAGEMENT
within
Collective Intelligence i

PRODUCTIVITY = CREATIVITY = INNOVATION

Own representation acc. Pentland, Alex (2015): Social Physics - How Social Networks Gan Make Us Smarter, New York 2015.



Companies
Interaction Matters More
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PRODUCTIVITY = CREATIVITY = INNOVATION

Own representation acc. Pentland, Alex (2015): Social Physics - How Social Networks Gan Make Us Smarter, New York 2015.



WORK

03

IN THE COMING DECADE, MORE ORGANIZATIONS N
WILL SEE THE CRUCIAL VALUE OF HAVING ONE
GO-TO ROLE ELEVATED TO THE C-SUITE LEVEL

The New C-Suite
Power Player—
Chief Places Officer

Changes in the workplace require a new leadership role to

take them on.

Between new technology,
new jobs, emerging
generations and evolving
corporate priorities, business
is chonging fast. And that
meons corporote leadership
must respond, odopt ond
evolve of the some speed.
There are more paths to the
C-suite thon ever, occording
o a recent study by Linkedin,
as componies ore filling an
ever-diversifying portfolio

of new roles ot the

highest levels.

s not juat Chief Prvacy Offcer,
Cheet Sumtancbdty Offcer ond
cther trandy new ttles thoe soke

oim directy of the lotest challenges
confromming the corporate word
Paspcrsziees that wodmcmally Sal
under the more trodnonal Cosase
roles ore drnerstyng ond tezoming
mare complex. Thot's why 3o many
compores ore hnng o Chief
Growth Officar (o shghe prvet from
P

the CFO rclel or @ Chied Pacgle

i L sy
Oftcer (o new twat on the CHEO

s 00 hoids frue for e
workploce. In the digtal oge, #'s ne
anger (vt o physcal ploce, bt o

nexus for the Filllment and growth

EY JULIE WHELAN

= evployees ~here tedhnciogy
hoa changed the wokas for whaoe

succeass ook lice. Leadershp roles

ot previoush

' intersect with these

emplicyse needs *or prod

oz satsfachza Ar He sove tre
e emergerce = Gereronon
3n3 of sureznrob ey 23 0 czrpzesre
ol ve Wil move the oo sorts e
further in the coming decode. And

e Coaurte must re-amescn how 1o

maonoge through ¢ ol

Maior empl oyers—wic gt tolere
ot ther core—wll conhave evching

hew workplaces to ditersnncte




(...)the most brilliant innovationis irrelevant if we
are not skilled enough to use it, and even the
most impressive human minds will becomeless
useful if they don’t team up with tech. The main
implicationis that when leaders think about
investing in technology, they should first think
about investing in the people who can make that
technology useful.

—-Steven Levy, WIRED



Mit welchen Tools

arbeiten wir inder
Zukunft?




Activities with the highest potential for remote work include updating

knowledge and interacting with computers.

Potential share of time spent
working remotely for select activity

categories in the United States, %  ® Theoretical maximum

@ Effective potential (no productivity loss) (/) Task that can be done remotely

() Task that cannot be done remotely

Updating Interacting with Thinking
knowledge computers creatively
and learning
o
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0000000000 0000000000 0000000000
0000000000 0000000000 0000000000
0000000000 0000000000 0000000000
0000000000 0000000000 0000000000
82-91 70-75 43-68
(/) Attend online (/) Create electronic ) Design layouts for
seminar data backup print publications
) Attend surgical ) Set up computer & Create physical

skills course

hardware

prototypes

Communicating
with and guiding

colleagues or clients

43-63

Discuss business
strategies

™
Y

w2

&) Direct fire fighting
or prevention

Processing, analyzing,
and interpreting
information

54-61

() Analyze industry
trends

) Analyze crime
scene evidence



FIGURE 18 Technologies likely to be adopted by 2025 (by share of companies surveyed)

Cloud computing (17%)

Big data analytics (2%)

Internet of things and connected devices (9%)
Encryption and cybersecurity (29%)

Avrtificial intelligence (inc. ML and NLP) (89%)

Text, image and voice processing (-)

E-commerce and digital trade (2%)

Robots, non-humanoid (e.g industrial automation, drones) (10%)
Augmented and virtual reality (1%)

Distributed ledger technology (e.g. blockchain) (11%)
3D and 4D printing and modelling (10%)

Power storage and generation (-)

New materials (e.g. nanotubes, graphene) (-12%)
Biotechnology (8%)

Robots, humanoid (119%)

Quantum computing (-5%)
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Data volume in zetabytes
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& 65+ startups enabling remote work
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Welcome to your office in the metaverse

A virtual office in the metaverse is being touted as the future of work
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A lightweight, wearable computer to
enhance productivity.

Enable innovation, improve output, and increase ROI. Enterprise-ready solutions on Magic Leap 1
arm your employees with tools to augment and enhance their skills. - 3



The human mind is contextual.

It works differently in different
environments, with different tools,
amid different bodily states, among
other minds.

— Annie Murphy Paul, The Extended Mind
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Wo arbeiten wirin
der Zukunft, physisch
und virtuell?
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Q 1-800-664-9073 ContactUs | Login [
salesforce

Products Resources Support Company Salesforce+

Infroducing Trailblazer Ranch:
Igniting the Next Chapter of
Salesforce’s Culture

FEBRUARY 10, 2022

Brent Hyder

PRESIDENT & CHIEF
PEOPLE OFFICER

[ oY, MEDIA ASSETS ]

The past two years have challenged us to reimagine not only how we work,
but also how we connect — and what it means to build a culture in an all-

digital, work-from-anywhere world.
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«— Regresar a todos los Eventos

Arquitecturay metaverso ™
Open Talk st s

martes, 26 de abril de 2022

18:30-20:30

Arguitectura
Espacio Montoya - Barcelona
32 Carrer d'Avila, Barcelona, CT, 08005, Espana y m et c Ve rS O
(mapa)

26 de abril de 2022

Google Calendar - ICS 18:30 - 20:30
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MARKETS

INSIDER INSIDER a - =D

Markets Stocks Indices Commodities Cryptocurrencies Currencies ETFs News E

Venture capitalist Matthew Ball explains his
'metaverse’ vision, touts Apple and Facebook, and
trumpets cryptoina new mterwew Here are the
14 best quotes. |

Matthew Ball.



When you were akid, didn’t you ever
fantasize that there was more to the
world than what you were seeing?

—-StevenLevy, WIRED



Forbes

This Week In XR: The Quest Turns
Two, Accenture Buys 60,000 For
Training

@ G B m
@ Listen to article 3 minutes

The $299 Oculus Quest 2. OCULUS
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TECH DRIVERS

Meta and Microsoft announce
partnership to integrate Workplace
and Teams

PUBLISHED WED, NOV 10 2021.10:00 AM EST | UPDATED WED, NOV 10 2021-.10:10 AM EST

@SAL19

@ Salvador Rodriguez SHARE 'F ¥ in &4

KEY ® Meta, the company formerly known as Facebook, announced a Businesses
POINTS partnership that will allow customers to integrate Workplace with

Microsoft Teams. that adapt
to change

® The partnership between Meta and Microsoft brings together two
rivals that compete in the market of enterprise communication
software.

* The partnership could prove most beneficial to Meta, whose
Workplace service lags drastically behind its competitors in terms of By



Web 3.0

Epic, Roblox, high fashio
and others are exploring
the 3rd version of the
internet, with virtualised
and/or decentralised
experiences & tech.

decentralised /
blockchain
tech



The ten layers of
the metaverse

A Content and experiences
@ Virtual worlds @ Applications @@ Content

@ @® Platforms

@ Creators/3-D development platforms @ Access and discovery

Infrastructure and hardware

@ Infrastructure @ Devices, 0S, and accessories

) Enablers

@ Payments and @ Identity @ Security, privacy,
monetization and governance
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Framing the Future of Web 3.0

METAVERSE EDITION

In our view, the global Internet is in the middle to late innings of the innovation curve of Web 2.0
(the shift from desktop to mobile computing & from local to cloud storage) and the “leaders” of this
wave of the Internet are now firmly established. In framing the next wave of computing (Web 3.0),
we see the potential for dramatic shifts in industry structure (decentralized, more
local/niche/targeted) that could impact current investor perceptions of platform moat/strength,
industry input costs, possible headwinds to monetization driven by personalization and potential for
shifting media & commerce trends. One element of Web 3.0 that has recently captured media &
investor attention is the “Metaverse” — a term that has taken on many meanings but with common
themes around virtual and immersive experiences, online communities and the creator economy. In
the report, we examine how the gaming/media landscape has already shown some key elements as
to how the Metaverse might evolve and how themes such as decentralized web activity & virtual
experiences could become hallmarks of many of the next wave of computing in Web 3.0.



Exhibit 18: 2021 TAM ($bn), 2021 Digital Penetration, and Virtual Use Cases - By Segment

Digital
Penetration

Use Cases

N ——
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~$68 ~$16,614 [ ~$5,500 [ ~$1,138
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Source: Goldman Sachs Global Investment Research, eMarketer, Euromonitor, IFP Global Music Report 2021, Music & Copynght, OMDIA, PWC
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Trend 1 Timeline #TechVision

WebMe

1 97 VIDEOPLACE is released
and is considered the first
interactive VR experience.®®
'I 9 9 Neal Stephenson coins Second Life is formed

the rrlxgtaverée inhhzi} and attracts one million
FIONES SHEWE SIS active users by 201323

Travis Scott hosts
a concert inside
QN Fortnite for 277 US. libraries begin

NFT by artist Beeple sells ’ 5
2 O 21 for 69.3 million dollars A major fashion - '"s'f“ e mf, e
Ultima VI: The False At Chiistica alictionsa retailer's NFT virtual reality devices.

Prophet introduces
immersive sim gaming
(a precursor to the
metaverse).?

2008

Bitcoin is released,
jumping in value from
less than 1 cent to
$47,000 in 2021

physical goods.

omsatie . 2029
B

. ) adult increases their blockchain-based
Microsoft acquires time online 25% to international trade
AltspaceVR. 16 hours a day.?® agreement.

A <t 2< |
C\] Plans are \
2 01 7 The average American O announced for first
N

N
O ¥
2 01 4 — Gavin Wood - co founder of 2 02 ngotgr:r?g tlr:gr‘zgse

Facebook Ethereum - defines Web3.2 access, a public
buys Oculus university system
for $2 billion. opens VR campus.

Introduction // WebMe // Programmable World // The Unreal // Computing the Impossible
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What level of positive impact do you believe the
metaverse will have on your organization in the future?

13%

Transformational impact (redefine your industry)

28%

Breakthrough impact (enable new business processes, reach new custormers)

30%

Incremental impact (optimize processes)

28%

Mo or minimal impact

g: Technology Vision 2022 Global Business and IT Executive Survey. N=4,65(
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»Einfallsreichtum, nicht nur Finanzkraft,
wird zu einer Quelle von Vorteilen, die
es klugeren Unternehmen ermoglicht,

naher an der vollen Geschwindigkeit
zu arbeiten.”

- The Economist



/ Professionals Produkte Burostuhle Consulting & Planning Studio Kunden Mehr Info Login

Unsere kostenlosen E-Paper, Zeitungen und Broschirren zum Download Uberzeugen durch Inhalte, die
inspirieren und zum Nachdenken anregen - von zahlreichen bekannten Designern, Vordenkern,
Wissenschaftlern und Branchenexperten. Ein Weg, wie Sie immer auf dem neuesten Stand der Trends und

Entwicklungen bleiben.

Distributed Work Home Dynamics Club Office Dynamic Spaces
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(+)

Raphael Roundtheworldtour
irrespressible couriosity, restless search
for explanation, desire to turn everything
upside down, traveller, the future is my
place of work, farmer
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